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gal Services
Corporation

PAV-Aa>

L"rCL A-A>

Nishnawbe—Aski Le

I gofaV 47P N<dodA A

I AT 6O . ! , ACAT 3AO0OEAAO
Ni s hnawke Legal Services Corporation (NAN Legal Servic
Nation communi tMNAN Legaldnt@Bernwi.ces was established in
administration of justice within Nishnawbe Aski Nati on
NAN Legal Services delivers and provides the following
1) Restorative Justice
2) Talking Together
3)Legal Aid
4)yVictim Witness Liaison
5) Public Legal Education
NAN Legal Services employs approximately 45 people who
from offices |l ocated throughout the NAN region.
| £EYEAA |, 1T AAOCETTO
(AAA | ANEAA 4EOT AAO " AU | ENEAA
684 City Road, Unit 1486 South Cumberl and Street
Fort William First NatTlhwnder Bay, ON P7B 2V3
Thunder Bay, ON P73 1K3
3EI 0o ,1TTEI OO / AFNEAMEITET O |/ £ANEAA
P.O. Box 546 c/ o NAN Eastern Office
39 | King Street 145 Wil son Avenue
Sioux Lookout, ON P8 TTilmmBi ns, ON P4N 2T2
I OAEOT 00
BDO Canada LLP, Thunder Bay, ON
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NAN Legal Services is governed by a Board of Directors wh
Directors provide overal/l direction to ensure that NAN Le
that the programs and services are delivered as mandat ed e
The Board of Directors ensur e NALSC fulfills its financ
accountability and transparency of NALSC by delivering an

Conference.

The Board of Directors consists of:

T Seven directors appointed by the Tribal Councils, and ¢
directors serve as ei-CharrpbesC€habdbre®esemart atvgrcet he Boar
T Three El ders from the East, West and Central NAN region

T An -ekxfici o member from the NAN Executive (Deputy Grand
board i-wnotai mpncapacity.

Management consists of the:

T Executive Director

T Financi al Controll er
T Talking Together Manager
T Restorative Justice Coordinator, and t he

T Area Director for Legal Aid Ontario (LAO).

Ot her staff i nclude the , Bodmimonst yatlievgedRiSs Wpo & tir 6t aJ fist i
Community Youth ,Jwdtkiicg WorglketheComaecmiltiyavYoush | nt\iroteinmi
Witness, LaatPutbhe c Legal Education & Communications Offi cel

#1 OPT OAOA - AT AAOA Q - EOOEII

-1 . 8! 4%q
To promote <crealtdsveed cjoursntuinde ysystems and t o -rcdlaitedr 0
services including | egal, paralegal, public | egal educa
-)33)/ .4
To deliver the programs and services in a culturally

customs and traditions of NAN communiti es.

pd

#1 OPl OAOA 6AI OAO QO OOET AEDPI AQC

Uni ty-Godethance & Sust ai nahoiulriatgye

Respect & Dignity Compassion & Caring
I ntegrity & Honesty Wi sdom

Sharing & Partnership Truth

Humi | ity

Page 3
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#(1) 24
Morris Wapooseéééééeéé.. éeééééeééée....eééMatawa Fi st
6) #%!) 24
David Thompson. .. éééééé. ééeéé e eeéé eeééleew:
S3WH2%4!' 29 T 42%! 352 %2(q
Shawn Batiseéé...éééééééééeée....eéeéé.eé6éééé. ééwWgbun
$)2%#4/ 23,
Si mon Winnepetongaééééée. ééé €. 6¢é6ééééééééésShilbog:
Gl en Whiskeyjack. . éé éééée. éé é ééééeée.. égqgewii
Mary Jane Metatawabinéééééeééééé éé. é..ééééMudhkeq
Jim Beardyéééeéééeééeéeeéeéeé ééeé. é éélndependent Fi
Vacant éééééééeééeééceé. éé éééééUlUnaffiliated I ndepel

%8 &&) #) / q

Mi ke Metatawabin, Deputy Grand Chieféééé ééeéeée.|]éeeé
%, $ %2 3 q,

Greg Koostachin, Elder Eastéééeéeéeé...eééeée...ée. | éeée

Gabri el Echum, El der Central éééeééeécééeée. .. éMat hwa

Abe Kakepet um, El der West é. . ééééeéé. .. eééeé. éééélKeew

Executive Directorééééééée. é éééeeéeééeeeeeeeé. ééééléLar
Financi al Controlleréééé. . é.. éééééécéeééeéeéeée. 6éééeéééédlééécd
Area Director/ LAO Area 48ééééééé. ééeeééeéeée. . eeéé € élééél
Restorative Justice Coordinatorééeéeééééeéeeéeeée. . eééeeeéééléeééc
Talking Together Manager ééééeééecéée. eeécéeée eEééecéeééglécé/
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Keewaywin is the Annual Gener al Me bler s
for t he purpose of hearing our A app
Audi tor. I am pleased to del i ve pnua
Chairperson of NALSC. This year h M or
change as we have selected a new Di nt
Board member for Mushkegowuk Tri bal ed
for the Central Zone, and made operati hanges T
the organization are steadfast in mana/ngZQ) 3he7grcbér(i3§
whi ch wi || position NALSC in a maraner—t+hat—wit+1+ |make
responsive to the needs of our communities; accodgnt a
Members, and relevant to tribal justice initiatives] and
a pleasure working with the staff at NALSC. NALS( pr
i mportant service to the people of NAN by ensuring th
have access to justice. The Staff remains diligent in
responsibilities and should be commended for t heirn de
wor k ethic.
NALSC had an audit prepared by BDO Dunwoody and W e f
received the report and are recommending that the |Memt
their approval NALSC received a good rating and| we
excellent financial position and to proceed with ou pl
continue with our oper atdioovm®. tWe ocanmtpilruse t o fAwor k
from LAO while maintaining a standard of performanc|e t'I
any other Area Office and second to none when in c¢mes
and TTP services. The organization will continue tlo b
Aboriginal | egal services; restorative justice and al
resolution. During this next fiscal year there i | |
opportunities as we discuss continuance with the Hundi
and other organi zations and by collaborating with JLead
initiatives and plans for tribal justice.
NALSC still has difficulties in our recruiting efflort
space in our communities, and appointing a board membe
Il ndependent First Nations. We humbly ask the Leadgr shi
assistance in these matters and | ook forward in wolkin
your communities in the advancement of tribal justijce a
Aboriginal sel f determination. I ask that you approve
appoint our auditor for this year.
Thanks.
Morri s.
Page 5
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I ntroducti on:
The Executive Director is charged ifbi I |
and supervising the organizational I act
Corporation. This report covers t of
NALSC for the past year and a revi b 4ds t
activities-10oth&ty 2hO69 managers wi s — grpvid
det ai | in their reports. NALSC has been progressiljn 1
purposeful and pl anned change as we! a%ﬁle%%nt*/nahq%gdﬁe
systems and processes designed to enrhanrece—t+the—organi zaf
services to our peopl e. As al ways Nishnawbe goals pnd
Intent for the organization continue to drive the <clhanc
Chiefs and Councilors appreciate the progress t hat N
achieved in the past year.
Operations and Management
The Executive Director has been managing the organizat
assistance of the MGMT Team. The MGMT Team cont] nue
manage their programs, review the progress and make|] ad]j
meet desired goals. The TTP has been reorganized an{d no
compl ement of staff and the YI program has been trlansf
TTP Manger. A revised job desdrninpti on was completed to
the role and responsibility of this particular Manlager
made a decision for transfer. The LAO department hjlas ¢
business plan; confirmed rei mbursements for past ekpen
set a schedule for negotiating a new and i mproved |MOU.
program wi || continue-ltasv e sa@amieneantdheouBasmuaed By
alternatives to have such matters adjudicated. Thel|] SLC
Justice position was transferred back t o Red Lakle fo
communities. The MGMT Team continues to deal with pe
i ssues in a timely basis as the Corporation proceg¢ds
change. Funding has been confirmed for TTP and DOJ |Jas
its program audit and review; NALSC has had meeti phgs
provincial of fice respecting the new MOU (Section B4,
paragraph (f), Legal Ai d Services Act) . NALSC clont i
experience difficulty in obtaining office space andg re
within t he NAN communities and require t he assisftanc
Leadership. The management at NALSC wil/l continue tlo a
presence in the communities and promote Nishnawbe ijnt el
business relationships and deliberations.
Financi al Control and Management
The MGMT Team continues to meet to review financi gl [
(revenues, expenditures and variances) in order to] mai
operations as well as controlling the budget expeng$es,
surplus. NALSC hired a new Finance Controller with |Ja C¢#
Page 6
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NALSC continues to
attend sessions wi

I nformation Techno
The organization h
hard and soft ware
to compl ement our

Computers to provi
i mprove accessibil
expenses with such
-based amncda mMVepbr e s en
the new I T technol
|l eader in the use

Fi nal Comment s

di spute resolution
opportunities that
The MGMT Team at N
people and Leaders

conducting an anal

NALSC has t o cont i

and he continues to provide expert financi al manag¢men
and supervise their budgets (receivabl es, payabl es|] anc
programs are on budget and spending is in accordahce
progr am. The MGMT Team wil/l continue to examine the b
adjustments and enhance community and El der participat
travel budget for each staff person—la)ndTa\sesil\/tﬁrNETdtteraam/e
been involved in the audit -prtoeeasdiptairngcrieat ewgamwdt i
Audi t report The BOD and Management Team <qgual pfojlgad |
opinion for the audit. The Chiefs at the Keewaywin]| wil
Report and appoint our Auditor for the wupcomidmgvnyear .

the surplus in response to organizational goals andl uno
Accountability Systems and Management

The Managers continue to hold program meetings to |sup:¢
rapport ; provi de direction and conduct case revi pws.
relationships within the teams; within the staff gnd

agencies and Tri bal Leaders. The program assistants| ar ¢
they track service trends and demands in the comnmunit

attend meetings with various orpani
th funding and government agenci els (
staff has attended training ses|sio

and decisions. The

acquire improved approaches and techniques for their r
provide a training plan complete with a budget t o ma
professional devel opment and all the programs have |subi
track progress; to manage program activities and |t o ¢
objectives. The Management Team and staff wi || conjti nu
community meetings; to hold monthly management meefing
and to apweakl| y nsthaff meetings. All of these activi|tie:
accountability and i mprove services to our clients.

l ogy and Management
as been wutilizing the avagrhadbdd eoydrech
and instal/l new computerized sys|tems
operations and business mMamsagE.me\We a

aregu@mding our Server; we are improving our Compulfers
ysis of our management and opefati
de an assessment of our | T system an
ity. NALSC will continue to take |Jadve
1dMekebnagati ¥nsseasCoBGberencing; Vi dec
tations; Life Space; Smar t Board$ an
ogy will i mprove our management and
of I T technology in business operjatio
nue to be a | eader in Aborigi nall [ e
by increasing its wutilization off I T
wi || arise as we discuss continydganc
ALSC wi |l continue to advance profes:
whil e maintaining Nishnawbe det elr min

Page 7






H DX @EGEBD 1T EEe

2ADPT OO

NALSC ANNUAL REPORO 20

I £ ORA AQMA '1$HEAOANACIAOE

Anot her year has go#AskbylLagal NSehwra

operate as an Area Office of Legal

our services to work within the re

Legal Aid Ontario and respond to t he

communities. We have also concentra

more effort to wutilize our internal

many areas as possible.

Legal Aid Ceut i abchiteyg to issue certiflip@tes Ofhls cod r/"o)I

Legal Aid Services Act and the policies and procedurils

management and Board of Directors of Legal Aid Ontar|i o.

cannot issue a certificate to a person charged with 4§ cr

the person is facing a custodi al sentence. People npt f

referred to Duty Counsefepoes arstsatsitamcef Fihestover

Nati ons people in custody continues and this a partilcul

from the remote communities who may be denied bail ap th

avail able and the difficulty in arranging release pl ans.

Statistics for @26n0i hreaiaeas!| uded NOOH this report.

When a person qualifies for a Legal Aid Certificate, a ¢

the | awyer of their choice taken from a panel of | aywyer

this work. While the certificate is issued by Nishnawbe

the | awyers are paid direobyyudy Legal Aid Ontario and

Legal Aid Lawyers

Lawyers apply to have their names added to our panel of

qgualify and be approved by the Area Director. Clients ca

from the panel in their area for criminal and family n

charge is very serious and the person is facing a |sigr

incarceration, we provide a |ist of |l awyers on a spe¢i al

of matters to ensure that the | awyer has the exper|ienc

provide the service. Other than family and cri minal mat t

few areas where | egal aid provides services.

Duty Counsel

NishnaAvstke Legal Services continues to ensure that bot h

| awye and a criminal defence | awyer are available i]ln t

bot h the advance and court days. These | awyers are aklle

assist i n court for remands and make submissions when

wi shes to enter a guilty ©plea. Where an unrepresentpd p

have a trial, the duty <counsel can assist but this [|is

procedu as, at the present time, duty counsel to not d

Courts

The schedule for courts is set by the judiciary and, w

made to have regularly scheduled courts, this can chpnge
Page 9
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the issue of weather and respect for the needs of thp co
court. On those occasions where there are no pleas of tr
of remanding people to the next sitting. There is colntin
of video courts and we wil!/| be seeking input from the co
Legal Aid Staff

During2@D®9year, we continued to function with a fulll CC
mysel f, Heat her Baillie as Legal Aid Coordinator, Dofeen
one | egal aid assistant. They are all dedicated hard wor
by CLWés and the Client Service Centre of Legal Ai d, t h
and by video from Kenor a, Monteith and Thunder Bay | qils
Community Legal Workers

During t2hOel 02 OyOeQa r , with the exception of Pi kangi kum, our
al |l courts and advance days and assi st with releas¢ pl
transl ation where required to assist clients, def enge a
people of NAN and all have toll free numbers where they
Sioux Lookout

We continue to share an office with Legal Aid Ontarijo an
services of Andreas Asmus, Legal Aid staff |l awyer . He a
matters and provides summary advice and brief seR20ilOfps t
are attached.

Summary Advice

A Duty Counsel |l awyer is present in the Thunder Bay pffi
or brief service to members who eithe# ratet emmudnbienr er |dbon e
|l awyer is not employed by NALSC but is similar to Dujty C
Aid Ontario directly.

Court Charters

We continue to work within Ontario Shared Services vi t h
share of the charter on a per seat basis. With this |Jproc
those connected to the court party or Legal Ai d. Dge t
communities, we no |l onger transport items for individua
take only items packed by themsel ves.

Future Pl ans

During the past year we have focused on improving oufr in
response to changes in that organization We have implem
to divert mat t-@anadioam tjhuestBucreo system to more commun|ity
di scussions with Lega Aid Ontario with respect to a| fiyv
other services in th future.

As always the advice and guidance received from the|] cor
appreciated.

Respectfully submitted by

MARY JEAN ROBARESONI RECTOR

NI SHNAWBKI|I LEGAL SERVI CES

Page 10
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TOTALS

TOTAL CLIENTS ASSISTED = 525

LEGAL AI D ONMUARI @OUNSEL STATI STI
THUNDER BAY ADVI CE LAWYER
APRI L 2MARCH 2010

Criminal 125
Family 148 Phone Calls 384 Males 203
Employment 22 |\ in 141 | |Females 322
Civil 72
Admin. 70
Estate o1 Follow-Up 0
First Nation 3
Treaty 5
Other 59
MATAWA 149 WINDIGO 39
Aroland 8 Bearskin Lake 9
Constance Lake 15 Cat Lake 11
Eabametoong 42 Koocheching 0
Ginoogaming 8 North Caribou Lake 11
Hornepayne 0 Sachigo Lake 6
Long Lake #58 27 Slate Falls 2
Neskantaga 11 Whitewater Lake 0
Nibinamik 15 WABUN 31
Webequie 23 Beawerhouse 2
IENA 42 Brunswick House 3
Kitchenuhmaykoosib Inninuwug 18 Chapleau 0
Lac Seul 12 Matachewan 12
Muskrat Dam 3 Mattagami 11
Pikangikum 6 Wahgoshig 3
Whitesand 3 MUSHKEGOWUK 65
INDEPENDENTS 87 Attawapiskat 12
Mishkeegogamang 33 Chapleau Cree 3
Flying Post 1 Fort Albany 26
Marten Falls/Ogoki 20 Kashechewan 3
Mocreebec 0 Missanabie 5
Sandy Lake 29 Moose Cree 15
Weenusk 4 Moose Factory 0
KEEWAYTINOOK 29 Taykwa Tagamou 1
OKIMAKANAK SHIBOGAMA 17
Deer Lake 6 Kasabonika Lake 7
Fort Severn 8 Kingfisher Lake 1
Keewaywin 8 Wapekeka 4
MacDowell Lake 2 Wawakapewin 1
North Spirit Lake 2 Wunnumin Lake 4
Poplar Hill 3 Other 66

CS

Page
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CERTI FI CATES | SSUED
APRI L 2MARCH 2010
Variance to
Target Issued Target #
(overn)/under
CRIMINAL
Homicide 8 13 (5)
Sexual Assault 133 120 13
Narcotics @ Cocgine &65Herfoin 151 (86)
Robbery 39 74 (35)
Break & Enter 169 221 (52)
Weapons Offences 69 82 (13)
Assault 993 1112 (119)
Theft 110 124 (14)
Threatening Death/Bodily Harm 36 32 4
Fraud 5 14 9
Impaired Driving 33 18 15
Other Vehicle Offences 11 11 0
Mischief 45 48 3
Other Drug Offences 4 4 0
Fail to Comply 279 203 76
Other 36 37 (@h)]
Criminal Total 2033 2264 (231)
|
FAMILY
Family Law/Children's Law Reform 281 253 28
Child and Family Senices Act 89 110 (21)
Divorce 3 1 2
Other Domestic 0 0 0
Family Total 373 364 9
|
CIVIL
Mental Health 1 1 0
Prison 0 0 0
Civil Tribunal 0 0 0
Civil Litigation 2 2 0
Other Civil 1 1 0
Civil Total 4 4 0
|
TOTAL 2410 2632 (222)

Page 12



NALSC ANNUAL

REPORCO

H DX @EGEB 1T EE

2ADT 00

FILE BREAKDOWN BY TYPE

Tikinagan/Kenora-Patricia

Divorce

Custody, Child Support, Access
Advice only - Family Matters

Advice only - CAS Matters

FOR ANDREAS ASMUS

NEW FILES BREAKDOWN BY LOCATION

STATI STI CS
APRI L 82MARCH 2010
s || I
Month Nishnawbe-.Aski Legal Services
Leg.a.ll Services Areas Only
Certificates Only
April 2 13
May 5 11
June 4 8
July 2 1
August 3 13
September 7 1
October 0
November 4
December 5 !
January 2 13
February 1 17
March 3 17
TOTAL 38 134
32 Deer Lake
0 Dryden
4 Hudson
2 Kasabonika
0 Kenora
Kingfisher
Lac Seul

Mishkeegogamang
Muskrat Dam
Sachigo Lake
Sandy Lake

Sioux Lookout
Thunder Bay
Weagamow Lake

Wunnumin

A P N WON P P DN PP PR

H
LR

N
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Over the past few years we have seH-d hyg ex
Restorative Justice -Prmgr awno.r K&rem
communities back in 2003, we have e R/ ad:
7 ftulme staff serving a total of 3 Eq. I
have devel oped a new program whic wi t |
services and various community ser or t
ages 12 to 17. This program is c-0 has
ti me staff serving youth in 8 NAN c
We are very excited to have been givedq o opo tung t v
NAN communities and |l ook forward to §p/621t@/io-lr;g 4) e ’mgn}y'
overcoming the various challenges that are yet to come.
DEPARTMENT OF TRBGSTloCBRtive Justice Program
Under Resolution -AOKi26 LedalshilBaewlve ces Corporation
received direction from the Chiefs of Treaty No. 9 0o s
promoting alternative and community based justice sy|lster
The Depart ment of Justice (DOJ) established t he Abor i
Strategy (AJS) in 1996 to address the overrepresengfat:i
peoples in the criminal justice system. The AJS focluses
the capacity of Aboriginal communities in order to|] red
crime and incarceration rates through increased communi i
the 1l ocal administration of justice. The original mand
renewed and expanded in 2002 to allow for increased]|tra
to community programs and increased <capacity building
administration and enforcement of Aboriginal | aws.
The DOJ Restorative Justice Program i s for bot h adul t
persons and services 21 NAN First Nations with 4 Rest
Wor ker s, 1 Coordinator and 1 Assistant to the Coor|dina
adopted by the program in discharging its service tlo t
call ed t he Community Accountability Conferencing (JCAC)
Justice serves to put responsibility for mai nt ai nijng
har mony and control back into the hands of the First] Nat
Generally, upon receiving a diveupsi on from the Cour|ts,
which all ows of fenders and his/ her supporters, thel vi
supporters, communi tlyi nEl dweorrsk,erlso caanld fcrooommuni t vy
members to meet and discuss how the fAwrongo has affegcte
ultimately deter mine, as a group, how the harms <can be
benefit of not only the vliacrtgiem bull tfiomatteHegy, communi fjy a
the diversion program aims to give the community mlore
over cri me and its resolution by diverting crimingal
Restorative Justice Program.
This past year , the DOJ program has facilitated 84 ci
communities serviced under this initiative.

Page 14
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MCYS YOUTH JWR®BItOE ati ve Justice Program
The Youth Justice Initiative began serving youth in]|Apr |
3 Community Youth Jutsitme eCoMorr kiem adtiome gAwsdstils tpaanrtt t o t he C
unl i ke the Department of Justice program, this propram
(CAC) Model
Generally, this initiativeds objectives are:
TTo acknowl edge t he ef fects of cri me aowaroefi ct hps |
consequences of their actions and to make these| sam
actions.
fTo provide collective support for the victim.
fTTo replace ineffective conventional court systeifs a
Accountability Conferencing.
fTo allow participants to repair the damage that| was¢
harm t hat may be caused by the offeimdem.t Ad ep amtnif @i
not the facilitator.
fTo provide -basmmumilttyer nati ve i ntodrfwenrdtiinagn sr attce s r| eachud
prevention, rehabilitation, integration and repéaqrat
fYoung per sonisl7agyweaalr2st he ticthhear gt -phaempeest of an dgff el
eligible to participate in the program.
fTFacilitators through the involvement of vi cti ms of
needs that result from an offence and seek resjolut
affords reparation, -heakgngtaond sshctespfaelveneing fu
finterventions are focussed on repairing the harlm c:
accountable for his/her actions in a manner congi t
fTReferrals wildl generally be made through the Cr ow
community.
fTFol luwwt o monitor the completion of the restoratfve
Once the terms of the circle agreement have been ful] fil
ultimate disposition at Court. Most diversions resuljt i
This past year we have facilitated over 83 Restoratfive
ages of 12 and 17 years of age.
MCYS YOUTH JWDTUItGE | ntervention Program
In | ate 2005, the Ministry of Children and Youth Se|rvic
i mpl ement a youth specific program which would assigdgt N
Setting up and maintaining community |linkages for tlhes:é
meaningful experiences being the wultimate goal
The program commenced in the spring of 2006 and has| sir
placements for various community service orders. |t ]has
for their future. Thidgipreogrtamfhaer#ifcilnlg &8n NANarcto mmun i
Page 15
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The overall objective of this initiative is to worH wi
youth in conflict with the | aw, and his/her family, i n
with their rehabilitationYaotdhr € ntmegeabhtidJastpuoesidant (e
Unli ke the Community YoutihiMCYSt i YOJTHNIJIWUSAY ICEe at(iavbeo|véus
Prognamdis program operates as a |inkage between g¢urr
working together for the sake of the yout h. Success| and
on the continued support and direction from both prqgbat
The Community I ntervention Worker (ClWs) are respongib
for youth <clients and monitor the terms of al | couft o}
Of ficers/ Case Managers wil/| be made until the terms|of
Some of the expected activities that may be devel oped
young person cutting wood for an El der or assisting a
include participati«lgys n(icw@epmudclyesgn gorreewor ki ng on |t he
coordination of |l ocal cultural days. Essentially, the i
about how his/ her behaviour affected others in the |Jcomn
community in a meaningful way or doing something fo t h
into the cause and effects of their behaviour, but t he
interests or to seek out further training opportunities
ase referrals are received from Probation Officers| and
the case wil/ be screened to determine its suitabilfty
and CIW wild be responsible for deciding whether of no
intervention program. If there is no willingness to| be
and there is |l ack of progress made with service ordlers
as |l ast resort.

COMMUNI TY WORKSHOPS & EDUCATI ON
One of the key objectives of each of theiadbovemmpumigfr a me

I n furtherance of this objective, we have recentl y|l dev
Restorative Justice Community Development Liaison. 5i nc
has visited over hal f of the NAN communities conductin
sessions. As wel |, this new worker has promoted the|] pro
on | ocal media (Wawat ay) to bring more awareness tjlo t

Progr am.

I n addition to these efforts, each of our Restoratl|i ve
develop |l ocal justice committees in the communities|tha

PROTOCOL DEVELOPMENT

Numerous protocols have been drafted between NAN Lggal
the more i mportant protocols developed recently incllude
Thunder Bay Indian Friendship Centre

The protocol bet ween the Thunder Bay I ndian Friendslhip
signed just over a year ago. The purpose of the profoco

Page 16
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court have the option of dealing with their offence in
currently reside.
Ministry of the Attorney Gener al
The protocol with Ministry of the Attorney Gener al req
presented to all programs in Ontario. A meeting to]dis
Ministry of the Attorney Generalés Offices. Overall, th
document in its entirety and to express our comper|ns ¢
meeting.
Protocol with Timmins Police
The Timmins Chief of Police, having heard about oufn pr
entering into a sicrialrgre @i ovteosolonsordn nprtédhe Ti mmins @area
progress and wil/l continue to be a priority. Once sligne
presence in the City ofTo idmanie,s vaen dh aowed |ryd megi vaeck aa dlr af t
and are currently reviewing it.
NAPS and NAN Legal Protocol
An overal/l gener al protocol bet ween NANh ilse gmrl o taorcd|l N A
encompass all of NAN Legal és programs including Restora
the next year and have it effective as soon as possi|bl e.
OVERALL STATI STI CAL TRENDS
Over the past year we have seen an increase in the|] nun
number of facilitated circles. We continue to striye t
emphasis on those cases where the greatest positivd i m
whol e can be achieved.
The number of circles for young persons versus adults
gender referrals is approximately 50/50. We are see|ng
such as aggravated assaults and domestic assaults, howe
of fences that are generally | ess severe.
Page 17
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Restorative Justice Program
Annual Statistics 2009-2010
Fig. 1 (Continued to next page)
Community Training _Cases Charges to RJ Circles Held Ongoing
Workshops Diverted*

Brunswick House ojojojojojojo|jo|jofofofofofojO|jO]jO]JO]|O]O

Chapleau ojojojojojojojr|ofofofrfr1f{z2joj2j12j0jJj0]1

Matachewan ojojojoj2]2|0|j1|of1f(o0f1f2|2|0|0|3|4]|2]2

Mattagami i(ofofofO0o|jO|jOjJO]JO|JO|JO|O|JO|[O|OfO|3|2]|0]0O

Wahgoshig ojlojojojojojOo|jO|O|OfOfOfOfO|JO|O]JO]JO]|O]O

Outreach 1(1(0|(0(|3]10|17|6 |1 |10|23|6 |1 (4 (144 |2 |12]|14]12

Eabametoong 1112|1212 |5|]0|7]|5|5]|]0|9]|8|1]|3|1]2(11]11(15]13

Marten Falls oj1(12j0}j12)J]0|j0}|2|3|0fO0Of1fO0Of1|]O0O|O|6]|6]|6]2

Neskantaga ojlojojojojo|7|]0|lO|O|8f(OfO|O|4|4|5|3]|7]5

Nibinamik i1(ofofof1|]0|j0O0|3]1|0|O|4|O|1|O0OfO0O|5(2]2]3

Webequie 2|12|2]o0j1]J]0|2|0|1|O0|2(0f4|2]|1]|0]|10|11|8 |1

Outreach o|jojojojojoj2|j1|(ofofofr1fofoj2jo0jojo|21]3

Bearskin Lake o|jojojojoje|jo|jr1|o|f6|O0fO0OfOfO|jO|O]|JO]|6 |01

CatLake ojlojojojo|3|j0|7|O0O|OfOfOfOf21|]O0O|0O]|2]|3]|0]|7

Mishkeegogamang|| 0O |O |0 |O |4 |3 |4 |2 |O0fO0fOfOf2 (2|2 |0|4|2]|3]|4

Muskrat Dam ojojojo}|5)]0|]2|]0|O|O|OfOfOfO|JO|2|6|6]|4]|4

Weagamow Lake ojofo|jo|4|15|3/0|10|4]1]0|]0]0|3]2]|0]|]7]5]6]83

Outreach 0|3|0]J0]J4)J]0]|J]0O|JO|JO|OfOfOf1[2]|0|0|4]|4|4]|4

Poplar Hill ojlojojojojo|jOoO|jO|O|OfOfOfOfO|JO|O]JO]JO]|O]O

North Spirit Lake ojlojojojoJO|4|O0|O|Of6|[OfOf[O|JO|2]|]21]|]212|4]0

Keewaywin ojojojojojr1|j0|4|O|21|Of7|Of2]|]O0O|]O]|]21]2]|0]3

Deer Lake 2|l2|0]j0j0OJjO0O|jO|JO|O|OfOfOfOfO|JO|O]JO]JO]|O]O

McDowell Lake o|jojojojojojojofofofofofofojojojojojojo

Fort Severn ojlojojo}|3J]0|j0|2|1|0fOf8f1|1]|]0|]0O0|3]|3|1]3

Outreach oji1|]0]j0|6]J]0|J0O|JO|3|0O|OfOf8|O0O|JO|O|5]|]0]|0]O

TOTAL 8 |11(4 |1 (39]|30(47|34(15|22(48|37|21)|23|25|15(79|83|78(71
Zone 1 Outreach Communities: Attawapiskat, Moose Factory, Timminp, Ch
Zone 2 Outreach Communities: Big Trout Lake, Bearskin Lake,e Kasaponi k
Zone 3 OQOutreach Communities: Sandy Lake, Keewaywin, Pi kangW&pkne k Peer
Zone 3 Outreach Communities: Sandy Lake, Pi kangi kum, Big Trout Lpke
*Cases Diverted = court referrals + community referrals (Adults R You
N/ ANo Available I nformation
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Restorative Justice Program

Annual Statistics 2009-2010
Fig. 1 (Continued from previous page)

Community Tokzlnger;tni:z:rt Total Contacts Fles Closed ** P#;r?i(c(i:;;cr:’tes

Brunswick House ofofojojojofofojojo|joOofOoOflO]J]O]O|O

Chapleau Oo|lO0f[O0O)JO0O]|]26|18( 0240|1007 ]|5|O0]|A4

Matachewan 310(0] 0 |114221(19 |22 | 2 |1 |2 |1 )16|15( 0 | O

Mattagami ofofojoje6rj18( 510|112 ]|0]J]0]0([O0(O0

Wahgoshig ofofojojojofofojojofo|jojojofofo

Outreach 1|0 |16 2 [128(213|424|216] 2 [ 1 (16| 8 | 8 |16 (69 | 30

Eabametoong 261 0 [19(19|132|169 |86 (84| 4 | 0O | 3 |7 26|12 ]| 4 | 6

Marten Falls 710([5)01)]41)|37(6 |6 |1|]0[O0|5]0]4([0(0O0

Neskantaga 5117101213 (398|113 (2]|0]|]O0]| 8|8

Nibinamik 4 14|04 |27|126|2(|(4|0]|2]0|2|04]0]|0O0

Webequie 12090 |73|50(38(35| 2|04 (|6 [14]9]8]|0O0

Outreach ofofojojoOo]jOf27|5|]0|]O0[O0O]|O0O]J]0]O0(|26](0

Bearskin Lake 5{]5(0)1]19|]10( 4 |15 0| 6 [0 | O0O]J0O0O]O0(|O0(|O

Cat Lake o227 |5 |37 (1729|023 | 0]J0]|]5([0(O0

Mishkeegogamang 6 13|82 |40|55(|71|]11| 0|5 |3|0|13|5 (|12 O

Muskrat Dam 123 (2|2 |35]2 (1356|0040l 0]O0]| 0|12

Weagamow Lake 11| 50| 4 |23|31|43|28(7 |7 |2 |0]O0]|15(8 (O

Outreach 6 10|43 ]|77]65|35[9|5]|]0([0(|0]|4]|15(0|O0

Poplar Hill ofofojoj7y7f{710)jJ]0j]O0OfO0O|JO]J]O0O]O0([O(|O

North Spirit Lake o|lO0of[O0O]J]0O]J20|j20f212 (12| 0| O | O([4 ]| O]|] O] O|®G

Keewaywin 1111001623 0| 8|00 |2]|212)]0]6(0]|O0

Deer Lake ofofojo}|8|8(9|0|J]O0O|]Of[O|JO]J]O]O|O|O

McDowell Lake ofofojo}j2|]3f0fjojoOo|jOfO|lO]J]O]O(|O(|O

Fort Severn ofo0f(O0O)0O0OjJ10)j12f(19|19| 0| O 2| 0] 9]6([0(O0

Outreach olofo|jo|64]7|[|O0O|O0O|6|5|0([0[|41|]0]0(0O0

TOTAL 99 |24 | 72 | 44 |939|815|876|581| 31 | 32 | 46 | 36 [138(117|135]| 65
Zone 1 Outreach Communities: Attawapiskat, Moose Factory, Ti mmins]|
Zone 2 OQOutreach Communities: Big Trout Lake, Bearskin Lake,e Kasab
Zone 3 Outreach Communities: Sandy Lake, Keewaywin, Pi kangW&kpikne k @
Zone 3 OQOutreach Communities: Sandy Lake, Pikangikum, Big Trout La
*Cases Diverted = court referrals + community referrals (Adults &
N/ ANo Available I nformation
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Youth Justice Initiative
Annual Statistics 2009-2010
Fig. 1 (Continued to next page)

Zone W-cr)rrii:ri\r;%s Cases Diverted* Charges Circles Held Ongoing
Big Trout Lake N/W 0 0 0O INW 4]0 1 |NW 4]0 114100 1 |NW 4]0
Sandy Lake N/W 0 0 OINW 6| 4|2 |NW 74|72 6 1 2 INW 51| 4
Pikangikum N/W 0O 0 O INW 4]0 | 8 |NW 2 0 (24| 6 1 1] 4 |[NW 3 1
Outreach N/W 0 0 0 INW 3 1] 0 (NW 4| 2 0| O 510 0 |NW 3 2
Moose Cree Ol O0O|NWO]|]O| 3 |NW 2 0 0O INW 2] 0 3 5 0 1 3|0
Fort Albany Ol O0O|NWO]|]O| 2 |NW 2 0 5INW 3| 4| 2 2 o6 (5|0
Attawapiskat 0| 0 |NW 1 114 ((NW10| 8 | 4 [NW12| 1| O 5 6 | 2 6|0
Kashechewan 0| 0 |NWO 1 1 |NW 4]0 0O INW 8] 0(O 2 0 1 110
Outreach Ol O|NWO]O]| O]|NWO 0 ONWO]JO[O]J]O]JO]JO]O]O
Big Trout Lake 0O 0 0| O 11010 0 1 ofofofOoOfO]J]O]3]4]0
Kasabonika OO 0 oOflO0O(fO 110 0 0 1 0 i1f0(O0fO0OfOfO 1
Kingfisher Lake 1 1 0 ofofoOoOfOfO 0 ofoOfO 1(0[O0|O0O|6 /|6 6
Wapekeka 2 1 1 1 Of2(O0 1 0 3 of2(0 1 1 1 0 1 1
Wunnumin Lake 110 0 oOof5(f(0(O0 1 2 0 1 1 1134|3544
Outreach ofO 0 O|O0¢(| S5 1 2 o(4(2(4|0O0 110|131 0]5 1
TOTALS 4 | 2 1 2 7 |35 7 [33[10(34])10|64)120]|22|21]|20]|24|50]20

*Cases Diverted = court referrals + community referrals
N/W - No w orker in place
N/A - No Available Information
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Youth Justice Initiative

Annual Statistics 2009-2010
Fig. 1 (Continued from previous page)

Zone Toizlp(z;;tnizzn Total Contacts Files Closed ;;3{:;2‘;?8
Big Trout Lake N/W| 4 0 2 | N/W| 4 0 8 |N/W| O 4 1 [N/W| O 0 3
Sandy Lake N/W| O 4 5 | N/W| 43 | 10 8 |N/W| 1 5 1 [ N/W| 29 0 10
Pikangikum N/W| 5 1 9 [ N/w| 20 2 13 [ N/W| 1 2 0 [N/W| 4 0 15
Outreach N/W| 5 2 2 | N/W| 11 6 11 | N/W| O 2 2 | N/w| 15 0 0
Moose Cree 0 13 | N/W| 0 8 42 | N/W| 5 0 1 3 0 0 13 | N/W| O
Fort Albany 4 5 [|N/W| O 25 | 37 | N/W| 3 0 g 5 0 8 6 [N/W| O
Attawapiskat 2 0 [N/W| O 12 | 18 | N/W]101| O 0 6 6 4 0 | N/w| 38
Kashechewan 1 0 [N/W| 4 0 9 [N/W[ 21| O 1 1 0 0 0 [N/W| O
Outreach 0 0 [N/W| O 0 0 [N/W| O 0 0 0 0 0 0 |N/W| 0
Big Trout Lake 3 4 0 0 9 10 0 0 0 0 4 0 0 0 0 0
Kasabonika 0 0 2 0 0 0 31| 30 0 0 0 1 0 0 0 0
Kingfisher Lake 0 0 0 0 4 5 4 4 0 0 0 6 0 0 0 0
Wapekeka 0 2 2 2 14 ( 21| 21 | 20 0 1 0 2 0 6 6 6
Wunnumin Lake 0 1 1 1 1 3 22 |1 20 0 1 0 0 21 | 25| 15 | 15
Outreach 0 1 1 4 0 42 | 33 | 42 1 0 0 0 0 6 12 | 17
TOTALS 10 | 40 | 13 | 29 | 73 (265|129 |286| 1 9 [ 32| 19 | 33 (104 | 33 | 104

*Cases Diverted = court referrals + community referrals
N/W - No w orker in place
N/A - No Available Information
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I am pleased to present the Annual R i ng
The Talking Together Program has bee Mi r
Yout h Services for t he 2010/ 11 fisc have
significant wunilateral changes made [ h e
changes is that the Progr-amdhanat desa o]
t he foll owing Agenci es onl y: Payuko udsc
Services and Tikinagan Child & Fami g 5 tr
significant i mpact upon t he NAN me e c
Unfortunately, for those members thaff— Wi
Agencies they wild!l be notified as so hat
Additionally, the stakeholders and B al
changes as well

12, %. % $/ 4" %
With respect to the transition for the—TFaltkinrg—Foget|lher
Agreements with Tikinagan andviPayuddtaydoshgrwnedboThe bjeeat
Agreements provide the foundation for our agencies |to
Agreements also -pravihnidegfofherbasilitators were also| abl
Together wor kshops for the Payukotayno and Tikinagaln w
Lookout over the summer. Our Facilitators |l ook forwar|d to
With respect to training, the Talking Together Facillftat
completed the required hours in: Family Group Decisipn N
Medi ation Training, and Domestic Violence Training. n a
has also been a completion of hdudmse iWpr kermraumadCdurmugnal i |
I nformed I nterventions and Cri minal I njuries Compensaltior
session that included the Youth Intervention Worker sj t h
Suicide Prewelndaniomat iboeni,efamd .dd t is evident by our wjr ke
that they remain dedicated to servicing NAN member shi p.
servicing the commuipirteises vati oal sdhenefsed d, some trainir
Elders and sessions that allow for our workers to carf|e fo
Further, in allowing us to provide quality work with ou
actively consul't with the communities that we servicle. (
determining what our communities require as needs fl ulct ue
Kitchenumaykoosib First Nati on. This presentation wal on
dedicati on and hard wor k of Ry an Sakakeep, Communilty
Chapman, Community Legal Wor ker . The staff t hat aslsi st
Kakegabaal ki ng Toget her FaciKlingatbrm Wi thebbke LDanbson an
Mart hai Pobhic Legal Educat itdaary @fvfeinde rb.e glami switthhr eues trjlavel
Kl via a small water airplane. This ride was not only|l ext
we hit quite a bit of turbul ence. But al |l was good es
communi ty, al so, our fAmotion sicknessoOo subsided, or h I
community we made our contacts and began with a smal in
Council, who were very gracious and hospitable.
We then attended at the | ocal school where we spent tlhe
Summer Reading Program. I't was an honor and a pleasurle t
interact with the Afuture | eaderso of the community. Car
and had all the children Iistening and participating| wit
handed out gi ft bags t o t he children. We ended our Vi
presentations of al |l NALSC progr ams. I would I ike tlo ac
Deputy Grand Chief Cecilia BeggchmeeaegWwetooath!ng us i nto |your
Page 22
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TALKI NG TOGETHER PROGRAM

0-5 | 6-12 |13-17

Timmins, James
Bay Coast &

Eastern Region 58 33 29 12 74 11 14 0 25 187

Thunder Bay &

Central Region 47 43 34 13 90 17 23 5 45 244

Sioux Lookout &

Western Region 12 12 12 3 27 4 1 0 5 35
Totals 117 88 75 28 191 32 38 5 75 466

CAS/CFS
BR/C

PO

CA

FM

Legend # of New Referrals

# of Files Where no Circle Occurred & Why

CAS or Child and Family Service AgengeCC

Band Rep/Council

AG

Police

NS

Community Agency

W

Family Member

SC

Community Member

(o]

Client (self) Referral
Intra-Agency (LAO)
Other

Client Cancelled
Agency Cancelled
No Show

Weather

Scheduling Conflicts
Other

STATI STI CS
2002010
5
. |g 5
5 ISIR] S [SIRSRCIN
w8 [ I % 3 #9082
IS8 59 [BgOIS
oS [0 O o522 [52 00
L < R KO [FZC=0w
Community CAS/CFS|[BR/IC|PO|CA|AM|CM| C | IA | O CC |AG|W |NS|SC| O
Timmins, James
Bay Coast &
Eastern Region 32 15 0 O|l2([2]0]4]1]3 27 5 11112 |7
Thunder Bay &
Central Region 56 20 1 1 (o505 [2 |1 35 2 3|02 |1
Sioux Lookout &
Western Region 17 7 0 ofof212f]O0Of[212]0]O 9 1 110]1]1
Totals 105 42 1 128|010 3| 4 71 8 51 (5|9
2
5 5 4 558
s 8o [« 8% w5 % 25
TeEs BTS2 Icie) IE0
CLES LSS L5 Fd.s
Community Age | Age | Age | Total | Initial |Follow-Up | Fnal |Total
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TALKI NG TOGETHER PROGRAM
STATI STI CS

2002010
Q - /5 3&’)’
T Qo 2 2L /8 .S 2 2 2
558o/558o 585 (50565 [s6§ 88
#9588 Ingfl #SE [#F [#53x [# 50038
zs82/z58% Tos/ze|zdsS/adfss
CEIx RS CTO RS [RITS RIS s
Community PA |PSM|DO|NS| O SP|SM|SSP| O
Timmins, James
Bay Coast &
Eastern Region 15 1 5 o0 1 2 1 8 0| 2 5 1
Thunder Bay &
Central Region 30 0 4 31110 0 1 8 110 1 0
Sioux Lookout &
Western Region 2 0 1 01010 0 0 0 0
Totals 47 1 10 3(1]1 4 2 16 2| 2 6 1
%) g | >
IS 2
58 & 5k /8%
#w £ ¢ = N
s8ez 55 |=8
RIS LG |SS
Community FH |EX:FC [SC/NF| GH |EX:DC|NAF/DC |AFF/DC| GC | AOH | O Workshop | Outreach | Total
Timmins, James
Bay Coast &
Eastern Region 2 8 2 0 0 3 0 0 0 1 2 10 11 21
Thunder Bay &
Central Region 4 3 1 0 1 0 0 0 17 | O 2 13 33 46
Sioux Lookout &
Western Region 1 0 0 0 0 0 0 0 0 0 0 18 23 41
Totals 7 11 3 0 1 3 0 0| 17 |1 4 41 67 108

Legend # of Circles W/O Total # of Agreements Where Total Agreements Where Child Was:

Agreements Children

PA |Participants Animosity SP |Agreement Was Met/AchieyEH returned back to family home

PSM |Pertinent Stakeholders Misdiglyl |Agreement is Being Maintaff&tFC |placed with extended family members in same communit
DO |Differences in Opinion SSP|Support Sy stems in Place [SC/NF |placed in same community with non-family members

NS [No Show O |Other GH placed in group care in home community

(0] Other EX:DC |placed with extended family members in different commu

NAF/Ddplaced with non-family Aboriginal foster family in different
AFF/DC|placed with Aboriginal foster family in different community

OCL |Office of Children's Lawyer

* NogUnknown GC placed in group care home
AOH placed in agency operated home
O Other

Page 24
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The 22000190 Fi scal Year was a very prpductive year fqr| the
Education (PLE) progr am. There wer many communi t Vis
presentations and pr omo-Ab &n b £ g atlhje SeNivsihcreaswb e
Corporation (NALSC). There were som changes in thel PLE
happened during the Fiscal Year wi't Cl audia Beldal}jlleav
the Public Legal Education and Comnunications Offigqqr (
originally taken a maternity | eave nd returned toJtlhe
few months and during that time her Jreplacement was}] hire
and Communications Officer (PCO). PCO was hired bafHK as
November of 20009. A PLE draft wWor
approval from the LAO Area Director.

"25#% +8 " %! 2
I ndi an Residenti al School s
The PLE program continued to work with the Nishnawpe /
Common Experience Payment and Reconsideration appliclatic
|l awyers who are involved with the I ndependent Assess|ment
required help with the estate of the deceased familly m
ongoing and we stil/l need a clear direction to guide|l] the
continue to process the Indian Residenti al School applic
Print and Web Materi al
NALSC fall/winter newsletter was completed and distr|i but
printed with a full colour process. We have decided fto g
produce the w@aeawsla¢ttyer onkei for the fall/winter and the o
newsl etter wi || have been printed and distributed bly tI
awaiting to be completed, transl ated and some requi e ¢
Some posters relating to the Seven Grandfather teachl|]ings
with it still wi || have to be approved and transl at dd.
devel oped and still needs to be completed. Two NALSC| ban
for i ndoor or outdoor di spl ays. NALSC website was vVv|i ewe
over haul wi t h a new |l ook and updated i nformati on. Act
wor kshops need to be revised, updated and printed |with
Power Point vi sual ai ds for wor kshops and presentatl] ons
devel oped for children at specific divisions. Therel| wer
workshops and presentations. Updated | ibrary book ingert

Community Visits
There were many community visits for PLE that were fond

were for school presentations and workshops and many we
community requested a clinic day and we were wunablel to
include Webequi e, Constance Lake, Cochrane, Taykwa Taga
Lookout , Fort Al bany, Kashachewan, Attawapiskat, S| ajt e F
some information of the purpose for the community vig$its
PLE program continues to be active in public places oy p
was involved in the following:
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